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Third Federal Government Stimulus Package – JobKeeper 

Payment (JKP) legislation passed by Parliament  

On 30 March 2020 the Government announced a third stimulus measure designed to keep more 
Australians in employment during the Coronavirus pandemic. Its centrepiece is the JKP, effectively a 
Government subsidy that will be paid to businesses significantly impacted by the Coronavirus to assist 
these businesses continue to pay salary and wages to their employees.   

Legislation to implement the measure was passed by Parliament on 8 April 2020 and outlined below is a 
very brief overview of some of the key JKP arrangements.  

JKP – Purpose and overview 

The underlying purpose of the JKP is to help businesses keep people in their jobs, thereby helping these 
businesses to re-start when the crisis is over. For employees, this means they can keep their job and 
continue to receive an income – even if their hours have been reduced or they have been ‘stood down’.  

The JKP arrangements run for six months from 30 March 2020. The first government payment will be 
made to eligible employers in the first week of May, back dated to 30 March 2020.  

Eligible employees will receive a minimum of $1,500 per fortnight (before tax) from their employer even 
if their current or previous earnings were less than this amount – including employees who have been 
stood down. 

Those who remain employed and earning more than $1,500 per fortnight will continue to receive their 
previous wage subject to any workplace agreement that may be in place.  

Eligible employers 

Employers are eligible for the JKP if they have:  

− business turnover of less than $1 billion and turnover has reduced by more than 30 per cent; or 

− business turnover of $1 billion or more and turnover has reduced by more than 50 per cent. 

Employers must elect to participate in the scheme. An application must be made to the ATO with 
supporting information demonstrating a downturn in their business.  

Self-employed individuals (businesses without employees) will also be eligible to receive the JKP where 
they meet the relevant turnover test outlined above.  

Charities registered with the Australian Charities and Not-For-Profit Commission will be eligible for the 
subsidy if they estimate their turnover has or will likely fall by 15 per cent or more. 
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To establish that a business or not-for-profit has, or is likely to, face the relevant fall in their turnover, 
most would be expected to establish that their turnover has or will likely fall in the relevant month or 
quarter (depending on their Business Activity Statement (BAS) reporting period) relative to their turnover 
in a corresponding period a year earlier. Turnover is calculated as it is for GST purposes, and is reported 
on BAS’s.  

Where a business or not-for-profit was not in operation a year earlier, or where their turnover a year 
earlier was not representative of their usual or average turnover, (e.g. because there was a large interim 
acquisition, they were newly established, or their turnover is typically highly variable) the ATO will have 
discretion to consider additional information that the business or not-for-profit can provide to establish 
that they have been significantly affected by the impacts of the Coronavirus.  

The ATO also has discretion to set out alternative tests that would establish eligibility in specific 
circumstances (e.g. eligibility may be established as soon as a business has ceased or significantly curtails 
its operations). There will be some tolerance where employers, in good faith, estimate a 30 per cent or 
more or 50 per cent or more fall in turnover but actually experience a slightly smaller fall. 

Eligible employees  

The employer must have been in an employment relationship with eligible employees as at 1 March 
2020, and confirm that each eligible employee is currently engaged in order to receive the JKP. 

Eligible employees are employees who:  

− are currently employed by the eligible employer (including those stood down or re-hired);  

− were employed by the employer at 1 March 2020;  

− are full-time, part-time, or long-term casuals (a casual employed on a regular and systemic basis for 
longer than 12 months as at 1 March 2020);  

− are at least 16 years of age at 1 March 2020;  

− are an Australian citizen, the holder of a permanent visa, or a Special Category (Subclass 444) Visa 
Holder at 1 March 2020;  

− were a resident for Australian tax purposes on 1 March 2020; and  

− are not in receipt of a JKP from another employer.  

Employees receiving Parental Leave Pay from Services Australia are not eligible for the JKP. However, 
employees on parental leave from their employer will be eligible. Employees receiving workers 
compensation will be eligible for the JKP if they are working, for example on reduced hours, but will 
generally not be eligible if they are not working.  

If employees receive the JKP, this may affect their eligibility for income support payments and they must 
report their change in circumstances to Services Australia.  

Payment process  

Eligible employers will be paid $1,500 per fortnight per eligible employee. Eligible employees will receive, 
at a minimum, $1,500 per fortnight (before tax) and employers are able to top-up the payment.  

Where employers participate in the scheme, their employees will receive this payment as follows:  

− If an employee receives $1,500 or more in income per fortnight before tax, they will continue to 
receive their regular income according to their prevailing workplace arrangements. The JKP will assist 
their employer to continue operating by subsidising all or part of the income of their employee.  
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− If an employee would otherwise receive less than $1,500 in income per fortnight before tax, their 
employer must pay their employee, at a minimum, $1,500 per fortnight before tax.  

− If an employee has been stood down, their employer must pay their employee, at a minimum, $1,500 
per fortnight before tax.  

Is superannuation payable on the payments? 

In short, yes – for payments made to cover an employee’s usual wages.  

Superannuation is payable according to ordinary rules for payments to employees for ordinary time 
earnings (even if the funds for those payments are received by employers under the JKP arrangements). 
The Government expects employers to maintain the level of superannuation guarantee (SG) that was in 
place prior to the JKP. 

For payments (or parts of payments) to employees in excess of an employee’s usual wages, based on the 
information available to date, superannuation would not be payable. The Government has said that ‘it will 

be up to the employer if they want to pay superannuation on any additional wage paid because of the JKP’. This situation 
may arise in the following circumstances: 

− For employees’ whose usual wages are less than $1,500 per fortnight. That is, superannuation would 
only be payable on the part of the $1,500 payment necessary to cover the employee’s wages, but not 
on any windfall balance. 

− For employees who have been stood down without pay. That is, superannuation will not be payable 
on the $1,500 JKP paid to employees as it is not paid as ordinary time earnings for work that has been 
undertaken. 

Sole traders and other self-employed people  

As already indicated, self-employed individuals will be eligible to receive the JKP where they have 
experienced the required fall in turnover. To receive the JKP, self-employed people will need to make an 
application to the ATO.  

Sole traders will be eligible for the JKP if, at the time of applying, they:  

− estimate their business turnover has or will fall by 30 per cent or more (assuming their turnover is less 
than $1 billion);  

− had an ABN on or before 12 March 2020, and  

1. either had an amount included in their assessable income for the 2018-19 year and it was 
included in their income tax return lodged on or before 12 March 2020 (or such later time as 
allowed by the ATO), or  

2. made a supply under GST rules during the period 1 July 2018 to 12 March 2020 and provided 
this information to the ATO on or before 12 March 2020 (or such later time as allowed by the 
ATO);  

− were actively engaged in the business;  

− are not entitled to another JKP (either as a nominated business participant of another business or as 
an eligible employee);  

− were aged at least 16 years of age as at 1 March 2020;  

− were an resident for Australian tax purposes on 1 March 2020; and  
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− were an Australian citizen, the holder of a permanent visa, or a Special Category (Subclass 444) Visa 
Holder at 1 March.  

Businesses without employees will be eligible to receive one JKP, and businesses with employees can 
receive one payment in addition to the payments for their eligible employees. This means that:  

− where the business operates through a sole trader structure – one owner can be nominated to 
receive the JKP;  

− where the business operates through a partnership – one partner can be nominated to receive the 
JKP;  

− where the business operates through a company – one director can be nominated to receive the JKP;  

− where the business has shareholders who provide labour to the company and receive dividends in 
lieu of wages – one such shareholder can be nominated to receive the JKP; and  

− where the business operates through a trust – one individual beneficiary (that is, not a corporate 
beneficiary) can be nominated to receive the JKP.  

 

The nominated individual must be at least 16 years of age and an Australian citizen, the holder of a 
permanent visa, or a Special Category (Subclass 444) visa holder and a resident for Australian tax 
purposes on 1 March 2020. Payments will be made to the nominated individual monthly in arrears by the 
ATO.  

Eligible sole traders with employees will also receive payment for each eligible employee that was on 
their books on 1 March 2020 and continues to be engaged by that sole trader – including part-time and 
stood down employees.  

Please note 

The above is general information only. Employers will need to seek advice relevant to their specific 
circumstances from their tax/accounting advisers and legal advice in regard to industrial relations/human 
resources (HR) matters.  

 

 

 

 

 

 

 

 

 

Disclaimer 

The information provided is believed to be accurate and reliable as at 9 April 2020 and is of a general nature only. It 
is for professional adviser use only - it is not to be distributed to clients. It is provided by AMP Life Limited ABN 84 
079 300 379. AMP Life is not responsible for any errors or omissions. 


