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OVERVIEW - STRANGER TIMESOVERVIEW - STRANGER TIMES

VIRTUAL PLATFORM AND STREAMING LINKS: 
Will be provided to all attendees closer to date

MICHÈLE A’COURT
Winner of “Female Comedian of the Decade” at the 2010 NZ Comedy 
Guild Awards, Michèle A’Court is a stand-up comedian, MC, writer 
and social commentator.

The past few years have been transformative to say the least, and we have had to adapt and change
during these increasingly STRANGER TIMES.

We hope you enjoy our wide array of speakers who will share their insights on how we can navigate this
strange new remuneration and rewards landscape, focusing on different strategies and tools we can use
to improve our new world of work.

ONLINE CONFERENCEONLINE CONFERENCE

CONFERENCE MCCONFERENCE MC

https://remnet.org.nz/event/remnet-annual-conference-stranger-times
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thriving in a
new normal

 thursday 3rd march 2022Evolve DAY ONE 

Guest Speaker 

MORNING TEA

REGISTRATION

Chris Milsom
RemNet Committee Chair

Graeme Field - Aon
Tanya Giles - PwC
Cathy Hendry - Strategic Pay
Mairéad Litchfield - EY
Brent Miller - Korn Ferry

Conference Opens

Consultant Panel Discussion 
Facilitated by Michèle A’Court

ANALYTICS FORUM BREAKFAST Ben Choo
People Analytics and Systems
Manager - Genesis

Dr Ellen Joan Nelson 
Expert in Leadership, Wellbeing,
Gender & the Future of Work

Reyna Ting
Rewards Consultant - Fonterra

LUNCH

9.00am - 9.30am 

8.00am - 9.00am

9:45am - 10:45am

10.45am - 11.15am

FUNCTION SPEAKER

Challenges, Rewards and
Trends

Rethinking Remuneration,
Rewards and the Structure
of Work

TOPIC

As a member of RemNet you can
attend the Annual Conference for FREE!

FIND OUT MORE

DAY ONE CONTINUES >>>

DAY ONEDAY ONE THURSDAY 24 NOVEMBER 2022THURSDAY 24 NOVEMBER 2022

9.30am - 9.45am

HR Analytics in the COVID
Years

11.15am - 12.15pm

12.15pm - 1.15pm

DID YOU KNOW?DID YOU KNOW?

Welcome

https://remnet.org.nz/join
https://www.performio.co/
https://remnet.org.nz/
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RECEPTION

Quick Fire

AFTERNOON TEA

Guest Speaker

Tony Alexander
Economics Analyst and Commentator

Deanna-May Zazulak
Global Remuneration & Reward
Consultant - Xero

Guest Speaker

Dellwyn Stuart
Kaiwhakahaere Matua CEO Auckland
- YWCA

Guest Speaker

4.30pm - 6.00pm

3.00pm - 3.30pm 

2.30pm - 3.00pm

1.45pm - 2.00pm 

1.15pm - 1.45pm

FUNCTION SPEAKER

Danijela Unkovich
Wellbeing Specialist - Southern Cross

Outlook for NZ Growth amidst
a Unique Labour Shortage

Freedom to be Flexible

Wellbeing Tools for Hybrid
Ways of Working

TOPIC

FIND OUT MOREAs a member of RemNet you can request
SPEEDBACK Surveys at any time!

DAY ONEDAY ONE THURSDAY 24 NOVEMBER 2022THURSDAY 24 NOVEMBER 2022

Case Study Rewards OptimisationRyan Ghisi
GM Remuneration & Reward - Xero

 2.00pm - 2.30pm

MindtheGap

Stephen Preddy
Senior Reward Manager - Vodafone

3.30pm - 4.30pm

FREE SPEEDBACK SURVEYSFREE SPEEDBACK SURVEYS

https://remnet.org.nz/join
https://www.performio.co/
https://remnet.org.nz/
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DAY TWODAY TWO FRIDAY 24 NOVEMBER 2022FRIDAY 24 NOVEMBER 2022Evolve

MORNING TEA

Guest Speaker

Guest Speaker

Internal Panel Discussion 
Facilitated by Michèle A’Court

LUNCH

Conference Opens Chris Milsom
RemNet Committee Chair

Emma Le Grice 
Performance & Reward Specialist

Chris Milsom
RemNet Committee Chair

Chris Milsom
Rewards Manager - Fonterra

Breakout Sessions Q&A

AFTERNOON TEA

RemNet CommitteeBreakout Sessions

Chris Milsom
RemNet Committee Chair

9.30am - 10.30am 

9.25am - 9.30am

11:00am - 11:30am

11.30am - 12.15pm

FUNCTION SPEAKER

Back to the Basics – Tailoring
the Foundations in these
Stranger Times

TOPIC

10.30am - 11.00am

12.15pm - 1.00pm

Case Study1.15pm - 1.45pm

Dr Denise Quinlan
Co-Founder and Director, NZ Institute
of Wellbeing & Resilience

Waqas Butt - Air New Zealand
Melissa Klaricich - Fonterra
Doug Reid - Genesis Energy

Inflation, Flexible Working,
Attraction and Retention

RemNet AGM1.00pm - 1.15pm

Job Architecture

2.45pm - 3.15pm

1.45pm - 2.00pm 

-Benefits
-HRIS 
-Pay Transparency

2.00pm - 2.45pm

3.15pm - 3.30pm Conference Closes Wrap-Up

Q&A SessionRemNet Committee

Welcome

AGM

Avoiding Burnout and Coping
with Challenge and Uncertainty

https://www.performio.co/
https://remnet.org.nz/
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ECONOMICS ANALYST AND COMMENTATOR
Tony Alexander is a renowned Economics
Analyst and Commentator in New Zealand. 
Tony graduated from Canterbury University in
1984 with a Master of Arts (Economics) degree
with first class honours.

TONY ALEXANDER

WAQAS BUTT

GRAEME FIELD

RYAN GHISI

and is responsible for all remuneration practices, benefits and
performance and reward policies and programs. Prior to his
current role, Waqas worked for Westpac New Zealand Limited for
14 years in several Senior Human Resources positions.

Ryan has been fortunate to work for large UK companies such as
Virgin Media, O2 and Sky, as well as many international New
Zealand organisations including Air New Zealand, Orion Health
and currently Xero. Over the last several years he has worked
closely with executive teams and boards on strategy and initiatives
that drive employee attraction and retention.

Ryan has a passion for everything that impacts employee
engagement, including recognition, wellness, culture, career and
development, remuneration and rewards and leadership.

the global market with advice to align people with strategic needs.

With over 20 years’ experience working in senior leadership roles
in HR and consulting across New Zealand, Graeme matches the
best advice with practical applications to assist and support
organisations in delivering the best outcomes. Underpinned with
both local and global offerings, Graeme has been involved in a
number of traditional and innovative people-centric projects
including people strategy, reward and capability frameworks, EVP,
benchmarking and adopting agile-based rewards structures to
organisational structures.

Having previously worked at BNZ for 26 years, he now spends
considerable time researching and writing about the New Zealand
economy with special attention to SMEs, housing, business culture,
and the role of Auckland in the NZ economy. Tony has produced
many commentaries and one-off pieces of analysis since 1987, and
has been at times  the most interviewed economist in New
Zealand. In 2011 he was awarded the Residential Economist of the
Year award. 

Since October 2019, Tony produces a weekly commentary called
‘Tony’s View’ via his website. He also has a weekly column in
OneRoof where he shares insights into the property market.

PEOPLE LEAD - PERFORMANCE & REWARD, AIR
NEW ZEALAND
Waqas Butt is the People Lead Performance &
Reward for Air New Zealand. 

Waqas joined Air New Zealand in January 2022

BEN CHOO

Power BI, he has helped companies gain insights from the data
captured in the systems. Ben is known around the office as the
person who has too many hobbies and isn’t afraid to tell things
like it is.

PEOPLE ANALYTICS AND SYSTEMS MANAGER,
GENESIS
Ben is a People Analytics and Systems
Manager with over a dozen HR-related system
implementations and integrations under his
belt. Using tools like Excel, SharePoint, and

PRACTICE GROUP LEAD - INSURANCE, AON
Graeme is Aon’s New Zealand based Industry
Lead in the Human Capital Solutions Advisory
team. He specialises in using reward to
optimise talent and people strategy, helping
organisations in New Zealand, Australia and

GM REMUNERATION & REWARD, XERO
Over his working career, Ryan has gradually
moved from an IT technical focus to HRIS
consultancy, before moving onto roles focused
on remuneration and reward.

https://www.performio.co/
https://remnet.org.nz/


TANYA GILES

management initiatives. 

Tanya has provided advice across industry sectors on
remuneration strategy, incentive design and review, remuneration
system development and market benchmarking. She also assists
clients with pay structure and career framework designs.

Her expertise includes helping organisations manage
remuneration more strategically to improve their return on
investment. Tanya enjoys working with clients to demystify
remuneration and deliver pragmatic and meaningful solutions into
their business.

Tanya has a Master of Arts and a Bachelor of Arts in English from
Auckland University and has completed papers towards a Global
Rewards Professional (GRP) certification with the US based World
at Work.

DIRECTOR - EXECUTIVE REWARD, PWC
Tanya is a Director in PwC's Executive Reward
practice based in Auckland. She has over 25
years’ experience in remuneration consulting,
including working with Boards, CEOs and
Executives to progress remuneration

CATHY HENDRY

MELISSA KLARICICH

EMMA LE GRICE

Pay’s Tauranga office which resulted in significant growth for the
company in Tauranga and the Bay of Plenty region. A recent focus
of Cathy’s work has been pay equity. She has chaired the internal
pay equity committee, developed and managed Strategic Pay
systems focused on pay equity, and led client assignments in this
area. Cathy was also a member of the group that presented to the
parliamentary select committee on the draft legislation regarding
pay equity. 

Cathy has intimate knowledge of the remuneration sector and has
been instrumental in Strategic Pay’s growth over recent years.

industries with New Zealand employers, unions, government
agencies and boards to problem-solve and develop ways to
motivate, recognise and reward people. 

including technology, financial services and professional services.

Emma's experience includes performance & reward strategy and
total rewards programme design and rollout, global remuneration
and job frameworks, pay equity and  performance management.

Emma works to ‘bridge the gap’ for organisations by finding the
right balance between best practice, market practice, and ‘best fit’.

thriving in a
new normal

SPEAKERSSPEAKERS

MANAGING DIRECTOR, STRATEGIC PAY
Cathy leads Strategic Pay as the Managing
Director and has over 15 years remuneration
consulting experience.

Cathy has successfully set up and run Strategic

HEAD OF REWARDS, FONTERRA
Mel leads the Fonterra Rewards team,
providing governance over pay and benefit
practices globally. 

Over the past 20 years she has worked across 

PERFORMANCE & REWARD SPECIALIST
Emma Le Grice has over 20 years' experience
in reward, remuneration and performance
with a diverse array of organisations ranging
from small start-ups to large multinational
organisations - across a variety of industries,

MAIRÉAD LITCHFIELD

Rewards and HR Operations for a global New Zealand-based
company and served as the Chair of The New Zealand
Remuneration Network. Based both in the U.K and New York,
Mairéad has led broad reward projects, equity-based schemes,
and/or advised Remuneration Committees across several
industries. 

OCEANIA REWARD DIRECTOR, EY
Mairéad has extensive global total reward
experience within the corporate environment
over her 20 years career. 

Prior to EY, she was the Head of Global

https://www.performio.co/
https://remnet.org.nz/
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CHRIS MILSOM

Prior to joining Fonterra, Chris worked as a reward consultant
delivering simple and pragmatic reward solutions to many New
Zealand organisations. Chris also spent a number of years
working in the UK where he helped organisations to design and
implement their employee benefit schemes in order to optimise
their benefit spend.

REWARDS MANAGER, FONTERRA
Chris is the Rewards Manager at Fonterra,
providing reward and performance advice to
many varied stakeholders across the Co-
Operative.

STEPHEN PREDDY

As the Senior Reward Manager at Vodafone NZ (soon to be One
NZ) he partners with all levels across the business, providing
expertise, support and solutions on all aspects of remuneration
and benefits that support their strategic goals and provide value
to employees.

Prior to his career in remuneration and benefits, he held multiple
hospitality roles in various locations across New Zealand, Australia
and the UK, which he says was a hugely rewarding experience and
that he learnt valuable behaviours and skills that were
transferable to any of his future roles.

SENIOR REWARD MANAGER, VODAFONE
Over the past 20+ years, Stephen has held
numerous remuneration and benefit roles
within the Financial Services, Hi-Tech, data &
Insight organisation and Telecommunications
across New Zealand, Australia and his
homeland, the UK.

DR ELLEN JOAN NELSON

Ellen helps organisations to remove structural barriers facing
women and parents, while simultaneously experiencing
improvements in organisational metrics such as: wellbeing,
retention, leadership, productivity, innovation and business
performance. As a volunteer, she and her team have evacuated
hundreds of NZDF allies from Afghanistan to New Zealand.

Following her PhD, Ellen consulted to the NZ Army; helping them
to significantly improve their inclusion and diversity policies and
practices, especially around gender. She then conducted further
research focused on the experiences of working parents in the
corporate sector and started the #workschoolhours movement.

EXPERT IN LEADERSHIP, WELLBEING, GENDER
& THE FUTURE OF WORK
Dr Ellen Joan Nelson is an ex-army academic
business mum with expertise and practical
experience in leadership, well-being and the
future of work. DR DENISE QUINLAN

researcher. Trained in wellbeing science at the University of
Pennsylvania, she went on to attain her PhD in psychological
wellbeing from the University of Otago. 

Denise is acknowledged internationally as an outstanding
presenter and facilitator. Her humour and honesty have made
her award-winning podcast Bringing Wellbeing To Life popular
with a broad audience. Denise is the co-author of The Educators’
Guide to Whole-school Wellbeing, published in 2020.

Originally an equity analyst and dealer-broker on the London
Stock Exchange, she has worked as a management consultant
with Deloitte and KPMG in the UK and NZ before going on to
specialise in management assessment and development. 

Denise’s work supports the wellbeing of hundreds of schools
around NZ through direct presentations, NZIWR’s team of trainers
and published resources.

CO-FOUNDER AND DIRECTOR, NEW ZEALAND
INSTITUTE OF WELLBEING & RESILIENCE
Dr Denise Quinlan is a founding director of the
New Zealand Institute of Wellbeing &
Resilience, an adjunct fellow at University of
Canterbury, and a published academic

BRENT MILLER

worked with clients from all sector on a broad range of
engagements from reward architecture and incentive programs
to organisation strategy and design.

SENIOR PRINCIPAL, KORN FERRY
Brent began his consulting career with Korn
Ferry Hay Group in New Zealand in 1997
before moving to the US in 2006.

Since returning to New Zealand he has 

https://www.performio.co/
https://remnet.org.nz/


REYNA TING

DELLWYN STUART

embraces the changes that will face us this century. 

Dellwyn has 30 years of experience in corporate and private
business, has led a family foundation (the Stevenson
Foundation) and a major charity (Cure Kids). Among her
governance roles, she has also served on the Board of
Philanthropy NZ. 

In 2017, Dellwyn founded New Zealand’s first Women’s Fund,
bringing an idea to New Zealand that is mobilising women
around the world.

More recently, Reyna was the People & Rewards Analyst using
tools such as Alteryx, Power BI and Excel to deliver people and
remuneration insights to stakeholders across the Co-Operative.

SPEAKERSSPEAKERS
DOUG REID

During his time at Genesis, Doug has overseen the introduction of
a new performance management process, and the introduction of
sustainability metrics into the Short Term and Long Term
incentive plans.

Doug previously worked with Air New Zealand for eight years
where he managed Remuneration, Benefits, Global Mobility, and
HR Systems functions. He has also worked for Westpac New
Zealand as their Senior Manager Remuneration and spent nine
years with KornFerry / HayGroup, consulting in New Zealand and
throughout the Pacific and India.

GROUP MANAGER REWARD & PEOPLE
ANALYTICS, GENESIS
Doug currently looks after the Remuneration,
HR Analytics, HRIS and Talent Acquisition
functions at Genesis Energy.

KAIWHAKAHAERE MATUA CEO AUCKLAND,
YWCA
Dellwyn is passionate about gender equality
and wants to amplify the voices of young
women as New Zealand moves to more
equitable outcomes for all its people and

REWARDS CONSULTANT, FONTERRA
Reyna is a Rewards Consultant at Fonterra.
She has worked across various HR functions
including Operations, Diversity & Inclusion and
Consulting.

DANIJELA UNKOVICH

Danijela is passionate about creating and supporting working
environments where people are enabled to thrive in their
wellbeing and work. She is a NZ Registered Nutritionist. 

WELLBEING SPECIALIST, SOUTHERN CROSS
Danijela is the Wellbeing Specialist at Southern
Cross Health Society, where she promotes the
health, safety and wellbeing of all employees
across the organisation.

Deanna-May Zazulak
GLOBAL REMUNERATION & REWARD
CONSULTANT, XERO
Deanna-May is a Global Remuneration &
Reward Consultant at Xero, supporting reward
and benefits activities across New Zealand and
global regions in order to attract and retain

the best talent while the business continues to grow at pace.

Prior to joining Xero, Deanna-May was a Rewards Consultant for 5
years, working across industries to develop skills in job evaluation,
benchmarking, pay structures and incentive scheme design at EY.

https://www.performio.co/
https://remnet.org.nz/
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CLICK HERE

info@remnet.org.nz

PLEASE REGISTER BY 21 NOVEMBER 2022

ONLINE

CONFERENCE DELEGATE RATES

Links to virtual platform and streaming links will be provided
to all attendees closer to conference date.

If you have a colleague who would also like to attend, contact us to
upgrade from Individual to Organisation membership. Otherwise second
and further attendees pay the non-membership conference rate 
($1,850+GST per attendee).

Individual member attends FREEIndividual RemNet Member:

Organisation Member: Two attendees FREE
$400 + GST per attendee thereafter

Non-member: $1,850 + GST per attendee
Not for Profit

OR join RemNet now for a lower price than 1x non-membership
conference attendee rate (Individual: $1500 + GST per person). You will be
able to attend the conference for FREE and receive the additional benefits
of an annual membership.

Evening Networking Function: No charge

$1,387.50 + GST per attendee

OR contact us to upgrade membership from ‘Individual’ to ‘Organisation’
(without a pro-rata for the part year) to receive a second attendee FREE.

CONTACT REMNETCONTACT REMNET
TO UPDATE YOUR CURRENTTO UPDATE YOUR CURRENT
MEMBERSHIP OR TOMEMBERSHIP OR TO
BECOME A MEMBER:BECOME A MEMBER:

www.performio.co

TO REGISTER

https://www.performio.co/
https://www.performio.co/
https://www.performio.co/
https://remnet.org.nz/
https://onetomany.cumulo9.com/forms/s/8bhMnmYfDJcCenbDCKtmJGsyQxFEqHLaOLO4NYHzYH0/73320/735019.html



