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Townsville SA4  
Trend employment in Townsville sees a small lift on the back of 

full-time employment growing while part-time slips. 

The Trend unemployment rate in the Townsville SA4 Region has 

edged slightly higher to 9.5%, and remains well above the state 

average. Trend employment is up for the year by 5,900 (albeit from a 

low base). The gains have been spread across full-time and part-time 

positions. 

Even with such a large number of jobs having been created in the 

year, the number unemployed has increased slightly (up just 1,400 

over the 12 months) which indicates the strong impact that the 

increase in the Participation Rate has had. With participation 

increasing so strongly jobs growth needs to be very strong to have any downward pressure on the 

unemployment rate. 

Trend employment growth is +5.9% pa in Townsville (the third fastest rate in the State) versus +4.3% for 

QLD, +4.4% in Greater Brisbane and +4.1% in the Rest of Queensland. 

Trend employment in the youth age cohort is up 3,200 for the year with the unemployment rate at 

18.4%. Indeed, with the middle-aged unemployment rate only slightly lower and the older rate up 4.1% 

we can see that employment growth in the youth sector is the main driver for unemployment rate falls.  

Older employment is virtually unchanged over the year while the middle-aged have added 3,400 to 

employment. 

Quarterly Conus Trend Industry Jobs data shows gains across most sectors with Healthcare, Retail Trade 

and Education & Training particularly strong over the course of the year to Feb. 

Townsville SA4 Mar 2018 Trend1 change m/m change yr/yr 

Employment  107,500 +100 +5,900 
 Full time 74,400 +800 +4,100 

 Part time 33,100 -700 +1,800 

Unemployment  11,400 0 +1,400 

Unemp Rate  9.5% -0.1% +0.7% 

Participation Rate  64.8% +0.1% +3.7% 

Youth Unemp Rate2  18.4% +0.1% -3.4% 

Middle Unemp Rate3  6.5% -0.5% -1.8% 

Older Unemp Rate4  7.3% +0.2% +4.1% 
Notes: 

1. Trend relates to the Conus/CBC Staff Selection Employment Trend; derived from original ABS data 

2. 15-24 year olds 

3. 25-44 year olds 

4.45+ year olds 

Note Full and Part time numbers will not always add to Total due to rounding 
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All enquiries to Pete Faulkner, Conus Business Consultancy Services. 

0439 490088 or pete@conus.com.au 

 

This report uses Conus Trend data for the SA4 Regions of Queensland. Trend estimates are based upon 

Original ABS Labour Force data. 

This document is issued on the basis that it is only for the information of the particular person to whom it is provided. This 

document may not be reproduced, distributed or published by any recipient for any purpose.  

The information herein has been obtained from, and any opinions herein are based upon, sources believed reliable. The author 

however makes no representation as to its accuracy or completeness and the information should not be relied upon as such. All 

opinions and estimates herein reflect the author’s judgment on the date of this document and are subject to change without 

notice. Conus Business Consultancy Services and CCIQ disclaim any responsibility, and shall not be liable, for any loss, damage, 

claim, liability, proceedings, cost or expense (“Liability”) arising directly or indirectly (and whether in tort (including negligence), 

contract, equity or otherwise) out of or in connection with the contents of and/or any omissions from this communication except 

where a Liability is made non-excludable by legislation. 

 


